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Article I Recognition

1.1 Bargaining Unit

The Board of Education of Fieldcrest Community Unit School District No. 6, Woodford,
Livinstgon, LaSalle, and Marshall Counties, Illinois, hereinafter referred to as the
“EMPLOYER?” or the “BOARD” recognizes the Fieldcrest Education Association, affiliated
with the Illinois Education Association (IEA) and the National Education Association (NEA),
hereinafter referred to as the “ASSOCIATION?”, as the exclusive bargaining representative for
all full-time and regularly employed part-time certified and non-certified employees. Excluded:
All managerial, supervisory, confidential, and short term employees as defined by the Act, the
superintendent’s secretary, and the full-time bookkeepers in the superintendent’s office, Director
of Transportation, Director of Building and Grounds, District Technology Coordinator, and any
assistants to the technology director who maintain access to district servers and/or administrative

computers.

1.2 Collective Bargaining

The Board agrees not to enter into contract negotiations in regard to hours, wages, and

working conditions with any individual, group, or organization of employees covered by this
Agreement, other than its duly elected representatives, for the duration of this Agreement.
Nothing herein shall preclude individuals or other organizations from presenting their views and
recommendations to the Board or administration staff at any time.
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Article II Board Authority/Management Rights

2.1 Policies
It is the duty of all employees to carry out the policies and regulations as stipulated by the Board.

The decision of the Board of Education in matters pertaining to the determination and
administration of school policy, the operation and management of the schools, and the direction

of employees shall be final.

2.2 Legal Authority
The Board of Education reserves all rights, powers, and authorities granted to it by law, except as

expressly limited or restricted by this agreement.

2.3 Contract Authority : : - , . .
This contract shall supersede and have precedence over any rules, regulations or practices of the
Employer which shall be contrary to or inconsistent with its express terms, except those which
are contrary to or inconsistent with state or federal laws and/or rules, in which case state or

federal laws and/or rules will supersede.
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Article JII Negotiation Procedure
3.1 Statutes
Negotiations will be conducted with respect to the statutes of the state of Illinois. Where any
elements of Article III conflict with the statutes of the state of Illinois, statute will prevail.

3.2 Meeting Times
The Board and the Association agree that it is their mutual responsibility to meet at reasonable

times and negotiate in good faith with respect to wages, hours, and other terms and conditions of
employment.

3.3 Meeting Scheduling
Negotiations on successor agreements shall begin no later than April 1, unless both parties agree

to an alternate date. Meetings shall be held as necessary at times and places agreed to by both
parties.

3.4 Good Faith Bargaining

Both parties agree that it is their mutual responsibility to confer upon their respective
representatives the necessary power and authority to make proposals, consider proposals, make
counterpropesals counter proposals in the course of negotiations and to reach tentative
agreements which shall be presented respectively to the Association and the Board for

ratification.

3.5 Representatives ‘ ‘
Each party to negotiations shall select its negotiation representatives provided that the Board
shall not select a member of the bargaining unit, as herein defined, and the Association shall not

select any District Administrator.

3.6 Tentative Agreements
During the negotiations, agreed upon material shall be prepared for the Board and the
Association and signed prior to the adjournment of the meeting at which such agreement was

reached.

3.7 Ratification :
When the Association and the Board reach tentative agreement on all matters being negotiated,

the items will be reduced to writing and shall be submitted to the membership of the Association
for ratification and to the Board for official approval.

3.8 Impasse ,
Impasse and mediation rules shall be governed in accordance with the statutes of the state of

Hlinois. When an impasse has been declared, the parties will jointly request the Federal
Mediation and Conciliation Service to appoint a mediator from its staff. Should the Federal
Mediation and Conciliation Service be unavailable, the parties shall mutually agree upon a
replacement. In the event that the parties cannot agree upon a replacement, the Illinois
Educational Labor Relations Board shall be notified. The costs of mediation shall be shared

equally by the Association and the Board.
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Article IV Employee and Association Rights

4.1 Non-Discrimination
The Board agrees that it will not discriminate against any staff member with respect to hours,
wages, terms, or conditions of employment by reason of the member’s membership in any

professional organization or participation in any grievance.

4.2 Employee Discipline

Discipline shall include verbal warning, written warning, suspension without pay and
termination. It shall be the responsibility of the staff member’s building principal or immediate
supervisor to bring to the attention of the staff member deficiencies in the employee’s work
program or performance of assigned work, and, when the matter is a verbal or written reprimand,

to make a record of the same in writing.
Suspension with pay is not disciplinary.

4.2.1 Just Cause
Rules and regulations governing all members of the FEA bargaining unit conduct shall
follow statute and this contract. Enforcement of member discipline shall be exercised for

just cause.

4.2.2 Parental Complaints
Prior to any disciplinary action in writing against an employee by the Board because of a
parent complaint, the Board or Administration shall have a meeting with the employee

and follow the steps in this Article.

Parental complaints should be directed to the employee with whom the concern
originated. The employee may request that an administrator be present at such a meeting

- if the administrator is available. If a meeting of the parties does not alleviate the concern,
the uniform grievance process may be utilized (Board Policy 2:260).

4.2.3 Just Cause Suspension and Dismissal

No non-probationary employee shall be suspended without pay, or terminated without
just cause. Employees shall be on probationary status and may be disciplined without
showing of just cause for the first six months of employment. The summer student
vacation period shall not be part of the probationary period if the employee does not work
during that period. However, the Administration may expand the probationary period for
an additional six months if deficiencies have been made known to the employee during

the first six months.

4.2.4 Progressive Discipline
It shall be the responsibility of the building principal or immediate supervisor to bring to

the attention of the employee deficiencies in the employee’s work program or
performance of assigned work, and, when the disciplinary action is a verbal or written
reprimand, to make a record of the same in writing. One copy of said record is to be

provided to the employee.

12
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Disciplinary action will be progressive, except for gross misconduct, in accordance with
the following schedule and may involve any of the following:

1. Verbal warning

2. Written warning

3. One to five day suspension without pay

4. Discharge

4.2.5 Right of Representation

When an employee is required to appear before the Admmlstratlon or the Board of
Education, the employee shall be entitled to have an Association representative present, if
one is requested.

Prior to such a conference, the Administration or Board will inform the employee that a
conference will be held as well as the purpose for the meeting. It shall be the
responsibility of the employee to obtain a representative of his/her choice. Employees
will be allowed at least 24 hours to obtain a representative.

4.3 Personnel File

Members of the bargaining unit shall have the right, upon request, to review the contents of their
own personnel file as maintained by the District. Privileged information, such as letters of
reference, shall be specifically exempted from such a review. A staff member may write a
response to any material contained in his/her personnel file, and this response will also be placed
in the member’s personnel file. No disciplinary materials shall be placed in the personnel file
more than thirty (30) days from the date of the Administrator’s knowledge of the event. In cases
of special investigations, the time limit shall be extended to sixty (60) days. The Administration
shall provide the employee with a copy of any disciplinary or evaluative material placed in the
personnel file within five (5) school days of the date such material is placed in the file. Upon
reasonable request, the employer shall reproduce any materials in the employee’s personnel file.
The charge for copies shall be at the current District rate.

4.4 Academic Freedom

The Board and the Association seek to educate young people in the democratic tradition and to
foster recognition of individual freedom and social responsibility. Academic freedom shall mean
that certified staff members are free to present instructional materials that are pertinent to the
subject and level taught, within the outline of appropriate course content and within the planned
instructional program as approved by the Board of Education and implemented by the
Administration. Academic freedom is not absolute. Such freedom must be used judiciously and
prudently. It must be exercised within the basic ethical responsibilities of the teaching profession
and must conform with the moral standards of the community.

4.5 Association Rights
4.5.1 Use of Employee Mailbox/E-Mail/Interschool Mail Service

The Association shall have the right to use employee mailboxes, e-mail, and interschool
mail service for communication with members of the bargaining unit.
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4.5.2 Use of Equipment
The Association shall have the right to reasonable use of school equipment such as

computers and copiers and will be responsible for reimbursing the District for all
materials and supplies used in the operation of this equipment.

4.5.3 Use of School Buildings
The Board agrees that the Association and its representatives shall have the right to use

school buildings for meetings and to transact official Association business on school
property at reasonable times as determined by the school principal provided that this does
not interfere with or interrupt normal school operations. When special custodial service is
required, the Board may charge for this service.

4.5.4 Documentation
The Board will provide the Association President with a copy of the Board Agenda,

Board Minutes, Form 50-35, and Form 50-36 within ten (10) days following the Board
meeting at which a particular document was discussed or included in the agenda.

4.5.5 Notification of New Employees

Names and contact information of newly hired employees shall be provided to
the Association Membership Chair within fourteen (14) calendar days after their
employment. This shall not apply to substitute or temporary positions.

4.6 Association Dues Deduction

4.6.1 Employee Payroll Deduction
The Board shall deduct from an employee’s pay the current FEA/IEA/NEA dues of the

Association. The amount of the dues deduction shall be annually certified by the
Association. The authorization shall remain in effect until such time as the Association
advises the Board that it has been revoked. Dues deductions shall be uniform throughout
the annual period for each employee, unless that employee’s workday or work year is
substantially changed, otherwise requiring modification of that employee’s payroll
amounts or procedures. All employees shall have their dues deducted in substantially
equal amounts over nine (9) months, September through May.

4.6.2 Remittance to Association
The Board shall remit to the Association all amounts deducted for Association dues

within ten (10) calendar days after such deductions are made.
4.6.3 Hold Harmless

The Association shall hold the District harmless against any claims and all liability
resulting from the Board’s compliance with this provision.
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Article V Certified Staff Working Conditions

5.1 School Calendar
The Board shall provide the Association with an electronic copy of the proposed calendar of
following school term at least one (1) month in advance of its adoption in order to provide a

reasonable opportunity for Association input.

5.2 Work Year
Members of the bargaining unit shall have a work year consisting of not more than one hundred

eighty (180) workdays.

Members of the bargaining unit who are requested to work beyond the regular work year on such
- things as curriculum development, hearings, etc., shall be reimbursed at the rate of 1/180 of that

certified staff member’s salary for each work day.

5.3 Workday
Certified staff members recognize that a day of work involves more than the time spent in

student instruction and that their professional responsibilities extend beyond the classroom and
beyond the regular workday. Although the designated regular work day for members of the
bargaining unit shall be seven (7) hours, not including a duty free lunch period of not less than
thirty (30) minutes, this does not prohibit the assignment of duties beyond the regular work day;
however, such assignments shall be reasonable and equitable. Certified staff members shall be
responsible for maintaining a daily schedule that is commensurate with their professional
obligations. At the discretion of the principal, a certified staff member may be released early for
a doctor or dental appointment or to fulfill a professional responsibility.

5.4 Teaching Load
The normal teaching load shall not exceed thirty (30) hours of assigned responsibilities per week.

Traveling teachers shall be scheduled with sufficient time so as not to infringe on their duty free
lunch period, preparation time, and/or class periods. ‘

The normal teaching assignment at the middle or high school shall not exceed six teaching
periods in a regular eight period day. Any employee assigned a seventh teaching period shall
receive additional compensation at the rate of 75 percent of 1/1080 of his/her annual teaching
salary per student attendance day. This seventh teaching period excludes any extra duty activity
for which compensation is already being given. Any certified staff member with no prep period
will be compensated at a rate of 1/1080 of his/her annual teaching salary per student attendance

day.

Certified staff assigned to teach a dual credit class will be additionally compensated $750.00 or
. the annually established ICC rate, whichever is greater, per semester per dual credit class.

Members may be assigned an extra class during their preparation period a maximum of five (5)
times per year. Any employee will be paid at the rate of 1/1080 of his/her annual salary for each

period in excess of five (5).
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A committee made up of a certified member from each building, a representative from FEA, a
principal representing K - 5, a principal representing 6 - 12, and the Superintendent will study
teaching loads during the 2020-2021 year and create an equitable plan to recommend for the
2021 negotiations.

5.4.1 Substitute Coverage

In the event a certified staff member is absent, every effort will be made by the District to
procure a Substitute from the Substitute pool. If a substitute is unavailable, the District
may request volunteers from the Certified Staff to cover a class during their preparation
period at the rate of 1/1080 of his/her annual salary. Volunteers will be assigned on a
rotating basis to allow equitable opportunities for such assignment. Should no certified
staff member volunteer, the Administration may assign a certified staff member an extra
class during the preparation period at the rate of 1/1080 of his/her annual salary for each
period. Such assignments will be made on a rotating basis.

5.4.2 Release Time

Members of the bargaining unit shall receive release time for preparation and/or
implementation of required curriculum development when deemed necessary by the
building principal and approved by the Superintendent.

5.5 Class Size

Annually, the administration and staff will investigate the demographics of the class(es).
Demographics shall include, but not be limited to, discipline notices, behavior issues, truancy,
referrals, MTSS students, ESL students, medical issues, physical disabilities, and students with
IEP’s or 504 Plans. Every reasonable effort shall be made at the beginning of the school year to
balance grade levels and classes based on demographics, student needs, as well as actual
numbers.

When an individual class size becomes a problem to the normal educational process, 2 Union
Representatives, 1 Administrator, and the Superintendent will research and implement a

mutually agreed upon solution. Assignment of a teacher’s assistant and redistribution of students
are types of possible solutions to the problem. A solution to the problem shall not be ’
unreasonably delayed.

5.6 Teaching Assignments

5.6.1 Notice of Assignment

Certified staff members will be given written notice of their tentative regular teaching
assignments for the forthcoming year no later than the last day of school. In the event of a
change in assignment, the certified staff will be notified promptly at the last known
address. The certified staff, if available, will be counseled regarding the change in
assignment. Changes in teaching assignments or special assignments after the last day of
school will only be made when necessitated by changing circumstances, such as certified
staff resignation, discontinuance of a program, financial conditions of the District, or
similar type situations. If a certified staff does not wish to accept the change in

16



Revised 6/7/2020

assignment, the certified staff member shall have the option of resigning without
prejudice by giving written notice of resignation within five (5) calendar days after
receipt of notice in change of assignment.

5.6.2 Summer School Assignments -
Summer school teaching assignments will be offered to members of the bargaining unit

providing such certified staff members possess the requisite qualifications. If summer
school teaching assignments remain unfilled after these criteria have been met, these
assignments may be offered to certified staff members who are not members of the

bargaining unit.

5.6.3 Non-Athletic and Athletic Schedules

For any vacant position, the Board will first seek volunteers from within the bargaining
unit. If no qualified bargaining unit member volunteers for a vacant position, the Board
will seek persons from outside the bargaining unit. Class sponsorships will be assigned

to members of the bargaining unit.

If a bargaining unit member resigns from any of his/her positions by January 1, the
employee will be required to fulfill his/her duties for the current school year if no
volunteers have applied and are hired by the Board of Education. Failure to submit the
resignation by January 1 may result in assignment of activities for an additional year.

If a coach is assigned two coaching positions in the same sport during the same season,
the coach will receive full pay for both positions.

Years of experience are based on experience in a school district in the given extra duty
activity. The years of experience do not need to be consecutive.

5.7 Transfers

5.7.1 Posting of Vacancy and Applications
Information regarding positions which are available shall be posted in the staff lounges

and emailed to all staff via district maintained list within ten (10) working days of the
Board’s acceptance of a resignation or creation of a new position. These postings shall
remain for a period of at least seven (7) working days. Qualified certified staff members
may apply for any vacancy. Applications shall be made in writing to the Superintendent.

Vacancies will not be permanently filled until the seven (7) working day posting period
has expired. Temporary appointments may be made during the posting period, but in no
event may a temporary appointment extend beyond the end of the current school year.
During the summer vacation, vacancy notices will be electronically mailed to the
members of the Association at the time of payroll mailings. During the summer, the
posting period shall begin on the first day following payday. A member may request to
have a hard copy of vacancy notices mailed to their current address by notifying the
District office by the last day of school.
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